LEHIGH VALLEY SOCCER OFFICIALS’ ASSOCIATION, INCORP ORATED
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INTERCOLLEGIATE (NISOA) CONSTITUTION

Article | NAME

The name of this organization of registeMI&OA Athletic Officials
shall be the.EHIGH VALLEY SOCCER OFFICIALS’
ASSOCIATION, INCORPORATED (LVSOA) Chapter of thé&NISOA
soccer officials.

Article Il AFFILIATION

This organization shall be affiliated with tNeational Intercollegiate
Soccer Officials Association, Incorporated (NISOA) It will abide by
the Constitution and Bylaws as set forth by BHEOA and any provisions
or requirements as stated by MKSOA in its most recent revision of the
NISOA Policy Manual.

This organization shall be a nonprofit organizatiecorporated in the
Commonwealth of Pennsylvania.

Article 1l PURPOSE

TheLVSOA will endeavor to provide reliable and dedicatefitiating
for all levels of intercollegiate soccer games (owumity colleges,
colleges, universities, etc.).
TheLVSOA will endeavor to progressively improve the quatifysoccer
refereeing through instruction in rule interpredas and proper
mechanics.
TheLVSOA will endeavor to promote the game of soccer andiatfé so
that good sportsmanship and character developmerivstered to the
highest degree.

Article IV MEMBERSHIP

There shall be four classes of members. ThdyshACTIVE,
INACTIVE, ASSOCIATE , andLIFETIME .

Members of all classes may attend meetings ané&ipate in discussions.

Only ACTIVE members may hold office or vote on matters conegrn
this organization.
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Members will be assessed dues and fees yearlpagied for in the
Bylaws.

ACTIVE members are those members in good standing whoathése
requirements as provided for in the Bylaws.

INACTIVE members are those members who have BEEHVE
members but are no longer able to referee gamesibeof their
unavailability due to health, employment, or movirgm the
geographical area. ANACTIVE member may become &CTIVE
member in accordance with the Bylaws.

ASSOCIATE members are those individuals who are interestélki
LVSOA or are considering membership. ABSOCIATE member can
also be a person who is receiving compensatioadoring thdlVSOA as
anASSESSOR

LIFETIME members are those individuals who have e€mIVE
members in good standing and are retiring fRGTIVE membership.
LIFETIME members with at least fifteen (15) years of sexvahall
receive thdeVSOA LIFETIME membership benefits as stated in the
LVSOA Bylaws.

All officials who transfer from othelISOA affiliated chapters shall be
admitted to thisNISOA chapter, providing they fulffill all requirements a
stated in the Constitution and Bylaws.

Article V OFFICERS

The officers shall be a President, a Vice-PresjdeRecording Secretary,
a Corresponding Secretary, a Treasurer, and arpteter. In the absence
of the President another officer shall serve imeisplace in the priority
stated in the preceding sentence. The officersishalected annually at
the Annual Election Meeting and shall take offisgpaovided for in the
Bylaws.

The officers shall perform the duties prescribethe Bylaws and such
other duties as may from time to time be prescripetheLVSOA.

The officers must bACTIVE members in good standing in theSOA.
No person may hold more than one office at a ti@#icers may serve
consecutive terms.

If a vacancy occurs among the officers for ango@athe vacancy for the
unexpired portion of the term shall be filled byeggommendation of the
Executive Board and voted on by the membershipsgiel
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Officers may receive an honorarium for their segsias officers. The
amount of the honorarium shall be determined byekecutive Board and
shown in the proposed Annual Budget.

An officer may be recommended for expulsion frasitter office by the
Executive Board if he/she is not carrying out thées of the office in the
best interest of theVSOA. Such a recommendation will be voted on by
the membership-at-large.

Article VI EXECUTIVE BOARD

The Executive Board shall consist of the Presidéice-President,
Recording Secretary, Corresponding Secretary, Giregdnterpreter, and
three (3) otheACTIVE members-at-large, similarly elected as the
officers.

The Executive Board shall conduct any necessainéss of th& VSOA
as prescribed for in the Bylaws and shall perfotheoduties as may from
time to time be prescribed by the membership-agelar

Executive Board members must®ETIVE members in good standing in
theLVSOA. No person may hold more than one Executive Board
membership-at-large position at a time. ExecuBiward members-at-
large may serve consecutive terms.

If a vacancy occurs among the Executive Board neesaat-large for any
reason, the position for the unexpired portionhefterm shall be filled by
a recommendation of the Executive Board and voteldyahe
membership-at-large.

An Executive Board member-at-large may be reconeetior expulsion
from his/her position by the Executive Board ifdled is not carrying out
his/her duties in the best interest of SOA. Such a recommendation
will be voted on by the membership-at-large.

Article VIl COMMITTEES

Each year the President shall appoint any Star@amgmittees he/she or
the Executive Board or the membership-at-large desgm necessary for
the efficient operation of tHeVSOA. These standing committees shall
be appointed prior to the first meeting of the realendar year. The
standing committees shall be responsible to thebeeship-at-large
and/or the Executive Board. All committees shalcbmposed of a
minimum of three (3) members with one person sgram chairperson.
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The President may appoint any other committeesughout the year, as
he/she deems necessary for the efficient operafitime LVSOA.

Article VIII MEETINGS
Meetings shall be called by the President as gealvfor in the Bylaws.

A quorum of twenty-five percent (25%) of tAETIVE , eligible
members of th€VSOA shall be necessary to conduct any business.

Article IX AMENDMENTS

The Constitution and Bylaws may be amended henmeah proposed
amendment will be read and discussed at any regulspecial meeting of
theLVSOA. It may then be voted on by the membership-afelawith or
without amendment. Upon a majority of the votethoke members
present and the voting being favorable, the progpp@aseendment shall be
published and distributed to tA&CTIVE members. At the next regular
meeting which follows the meeting at which the megd amendment was
favorably voted upon, the proposed amendment kbaltad and again
may be amended. Another vote shall be taken, pad the affirmative
vote of at least two-thirds (2/3) of tR&CTIVE members present and
voting, the amendment shall be in full force arfdcf

Article X PARLIAMENTARY PROCEDURE

The rules contained in the most recent revisiofiRobert’s Rules of
Order” shall govern in all parliamentary procedurghich they are
applicable and in which they are consistent wigs&hBylaws.

Article XI ENACTMENT

This Constitution and the Bylaws enacted to supet@ this Constitution
shall by in full force and effect upon the affirmvatvote of two-thirds

(2/3) of theACTIVE members present and voting; and upon becoming in
full force and effect, all previous ConstitutionsdaBylaws shall be

repealed without further action.
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BYLAWS

Article | MEMBERSHIP
An applicant shall be at least eighteen (18) ye&egje.

An applicant must submit three (3) letters of rec@ndation; two (2)
from NISOA members in good standing with at least five (Frge
experience of officiating and one (1) from a caflegpachNISOA
assessor, a¥ISOA clinician.

An applicant must pass tidSOA Qualifying Exam by 75% and the
NISOA Entry Level Physical Performance Test.

An applicant must have at least three (3) yeagmaie experience at the
high school level or higher.

An applicant must have officiated as a referest ileast 25 games at the
high school, amateur, or professional level.

An applicant must have officiated the required gamnder the approved
officiating systems olNISOA.

An applicant must pass th#SOA Medical Physical Exam and return an
accompanyindNISOA statement, which explains the referee’s field
capabilities, signed by the physician thus ackndgileg an understanding
of these activities.

An applicant must, once an initial application gaine experience has
been submitted to the chapter, complete all ofitiwve requirements
within six (6) months of the initial date of apg@iteon.

An applicant must submit all fees and dues (Lddational, and New
Member Uniform Kit) with the application form. Téw (3) individual
checks are to be made payable, one (1) each, iootted Chapter,
NISOA, andOSlI.

An applicant is eligible to take the Fitness Tast/or the Written Exam
twice within the months of November-December; Jayndaugust 31.

An applicant or member must possess good morghcte and sound
mental and physical health. The person must alssgss good habits and
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unguestionable honesty and integrity. The persost toe able to refrain
from the use of tobacco products while presentallege property.

No member shall be assigned to refereeNIBOA affiliated game unless
he/she has fulfilled the requirements to beconmegsteredNISOA

Official as stated in the most recent edition @fWSOA Policy Manual.
A member must also continue to maintain his/herlyddiSOA
membership as stated in tRESOA Constitution and Bylaws.

An ACTIVE member may become #84ACTIVE member by following
the procedure as set forth in the most recentoedif theNISOA Policy
Manual.

An INACTIVE member may not officiate aMiSOA affiliated games.

An INACTIVE member must maintain all other membership
requirements foNACTIVE officials as stated in the most recent edition
of theNISOA Policy Manual. This includes the paymentACTIVE
member dues as set forth in (RESOA Membership Fee Structure.

No ACTIVE member may becomBIACTIVE until all outstanding
financial obligations, to theVSOA, have been fulfilled.

A LIFETIME member will receive a framed “Certificate of Mérit
indicating his/her years of service to téSOA. He/She will also
receive a plaque indicating lifetime membershithmLEHIGH
VALLEY SOCCER OFFICIALS’ ASSOCIATION (LVSOA)

A LIFETIME member and his/her spouse or friend will be thestgiof
honor at the next Annual Dinner (Banquet) followthg time at which the
member has fulfilled the retired official’s requments as stated in the
LVSOA Constitution. The lFETIME member will continue to be an
invited guest at future Annual Dinners (Banquefdhe LVSOA

following the initial Annual Dinner (Banquet) thaé/she was a guest of
honor.

No ACTIVE or INACTIVE member may becomeldaFETIME
member until all outstanding financial obligatidnstheLVSOA have
been fulfilled.

ASSOCIATE membership shall be open to any and all persaesested
in the sport of soccer and in th¥SOA. He/She shall not have the right
to vote, or to hold office, and is not approvedfficiate intercollegiate
soccer games under the regulations oNI&OA. An ASSOCIATE
member shall pay dues.
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Article I TRANSFER OF MEMBERSHIP

Any NISOA member who wishes to transfer from one chaptantiher
MUST complete thépplication for Chapter Transfer form, found in

the most recent edition of tdSOA Soccer Officials Manual, and send it
to the releasing chapter contact. It is also ésponsibility of the
transferring member to communicate with the acogpthapter contact,
whose name and address can be found in the mesttredition of the
NISOA Information Booklet.

Upon receipt of thé&pplication for Chapter Transfer form, the

releasing chapter contact shall verify the membsesus by signing the

appropriateReleasing Chapter Contacform found in the most recent

edition of theNISOA Soccer Officials Manual. Copies of this completed
form should be sent to each of the following indals.

a. The accepting chapter contact (name and addféss chapter
contact shall be found in the most recent editibineNISOA
Information Booklet).

b. Dr. Raymond Bernabei, Executive Director, 541ddi@ew Drive,
Longwood, Florida, 32779.

Should any of these procedures or contact pedslege, the correct
information will be found in the most recent editiof theNISOA Soccer
Officials Manual. It is up to the transferring meen to make sure that
he/she uses the proper information.

Article Il DUES AND ASSESSMENTS

The annual dues shall be set by the ExecutiveBaad recommended to

the membership for approval as part of the anmagdgsed budget. Dues
are payable on or before the thirty-first {B#lay of January preceding the
current soccer season.

Any member who neglects to pay his/her dues dretare the thirty-first
(31%) day of January preceding the current soccer semsst pay a late
assessment fee of ten dollars ($10). The latessisemt fee of ten dollars
($10) must accompany the member’s dues when phitle amount of
the late assessment fee needs to be changed| lieskat by the
Executive Board.

Any member who neglects to pay his/her dues dretare the thirty-first
(31%) day of January preceding the current soccer seast/or the late
assessment fee shall be considered “not in goodistgl. Any such
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member shall not be assigned any games for therdusoccer season
until said dues and/or assessments are satisfied.

Any member who joins theVSOA for the first time shall pay a one time
only incorporation assessment fee of ten dollars ($I0js fee must be
paid when the member makes his/her initial duesnpay to theLVSOA.
Any member who neglects to pay his/her ten do$a0j fee shall be
considered “not in good standing” and shall noaggigned any games for
the current soccer season until the fee is pdithelamount of the
incorporation assessment fee needs to be changdad|libe set by the
Executive Board.

Any member who neglects to pay driySOA Assignor’s fee(s) shall be
considered “not in good standing”. Any such mengbell not be
assigned any games for the current soccer seasbthariee(s) is/are
paid.

Other assessments may be made upon the membearghehausiness of
the LVSOA requires more funds than are currently availaBley such
assessments shall be set by the Executive Board.

Any LIFETIME member who serves th& SOA as an$ASSESSOR
shall not be required to pay the yeak8SOCIATE membership dues.

Article IV MEETINGS

At least oneNISOA annual mandatory rules interpretation meeting must
be held prior to the beginning of the summer-fader season. This
meeting shall be conducted by tHéSOA Interpreter.

TheLVSOA must hold a minimum of ten (10) scheduled meetthging
the summer-fall soccer season (July-October). ni@edatoryNISOA
rules interpretation meeting will not count as of¢he ten meetings.

Executive Board meetings shall be held as deemeessary by the
President. Such meetings shall also be held wérnessted by a
minimum of five (5) Executive Board members. Mensbef standing
committees shall attend these meetings only upemnauest of the
Executive Board.

The annual election of officers and Executive Boaembers-at-large
shall be held during the final business meetinthefsummer-fall soccer
season.

Special meetings of tHeVSOA shall be held as deemed necessary by the
President, the Executive Board, or the memberdhigrge.
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Article V. ATTENDANCE

All ACTIVE members anASSOCIATE members receiving
compensation for serving th& SOA as anPASSESSORmust attend one
(1) NISOA annual mandatory rules interpretation meetingndutine
summer.

All ACTIVE members anASSOCIATE members receiving
compensation for serving th& SOA as anPASSESSORmMust attend a
minimum of three (3) meetings during the summdrsiatcer season
(July-October). The annuBWVSOA Dinner (Banquet) will not count as
one of the three (3) required meetings. A memkay attend a maximum
of one (1) meeting at another recognidd@OA soccer chapter to be
counted toward the required three (3) meetingswé¥er, the official
must submit a written, signed statement of atteceldor the meeting
from the respective chapter’s Secretary to the Ri#ng Secretary of the
LVSOA.

In order for a member to receive credit for atiegé meeting he/she
must be in attendance by fifteen (15) minutes afierscheduled start of
the meeting and must remain in attendance unttdmelusion of the
meeting or ninety (90) minutes after the schedstad of the meeting,
whichever occurs first (Sept. 1998).

At the close of the summer-fall soccer seasorRénerding Secretary
shall submit in writing, to the Executive Boardisa of theLVSOA
members, showing a complete summary of attendance.

An ACTIVE member or alSSOCIATE member receiving
compensation for serving th& SOA as anPASSESSOR may appeal to
the Executive Board, in writing, if he/she feelatthttending the required
three (3) scheduled meetings places an undue hauatsihim/her. The
Executive Board will deal with each appeal on atmvdual basis.

Article VI VOTING

EachACTIVE , eligible, member of theVSOA shall have one vote on
all questions. The vote of the majority of thosenmbers present and
voting shall prevail in all matters, except theafimoting on any
amendment to the Constitution or Bylaws. The ma#iitive vote of at least
two-third (2/3) of theACTIVE members present and voting shall be
required for final voting on any amendments.

Voting upon the election of officers and the Exe@iBoard members-at-
large shall be by written ballot. If there is onlge candidate for each of



Section 3

Section 1

Section 2

Section 3

Section 4

Section 5

Section 6

the offices and Executive Board member-at-largetipas, then the
Recording Secretary shall cast a vote of acclamatio

Voting upon motions and all other matters shalbpe&oice or show of
hands vote. The presiding officer shall not voteept in case of a tie
vote. However, he/she may vote during electiorsnasher member.

Article VIl ELECTIONS

Officers and members-at-large of the ExecutiverBahall be elected
during the final business meeting of the summeistadcer season.
Written, absentee ballots received by post or éshalil be accepted and
counted if received by the Corresponding Secretfiey the second-to-
last and before the last business meeting of thergu-fall season. The
Nominating Committee shall present a slate of catds to the
membership at the two (2) meetings prior to thetela meeting.
Nominations from the floor will be accepted at eitlf these two
meetings.

The election of officers and members-at-largehefExecutive Board shall
be voted on in the order statedAirticle VI, Section 1 of the
Constitution. The President shall be elected, firgtn the Vice-President,
etc., until each office and Executive Board mendielarge position has
been filled.

Election of officers shall be by the majority vatethe ACTIVE , eligible
members present and voting. In case no candidagives a majority of
the votes, a run-off election shall be held toudel only the two (2)
candidates with the highest number of votes whiahl sxclude all ties.

Election of the three (3) Executive Board memlzriarge shall be by
plurality vote.

If there are no candidates for an office or ExeeuBoard member-at-
large position, the election for any vacancy sbalpostponed until
candidate(s) are nominated, at which time the ieleshall be completed.

The newly elected officers and Executive Board mensrat-large shall
assume office immediately following the annL¥ISOA Dinner
(Banquet).
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Article VIII  QUALIFICATIONS FOR OFFICERS

Only ACTIVE members in good standing in théSOA shall be
considered for nomination and election to an office

Article IX QUALIFICATIONS FOR
EXECUTIVE BOARD MEMBERS-AT-LARGE

Only ACTIVE members in good standing in théSOA shall be
considered for nomination and election to an Exeeloard member-at-
large position.

Only ACTIVE members in good standing in théSOA shall be
appointed to serve on abh{y SOA committees.

Article X DUTIES OF THE PRESIDENT AND VICE-PRESID ENT

The President, and in his/her absence the Vicsid&mat, shall preside at
all meetings of th& VSOA and of the Executive Board. If neither the
President nor the Vice-President is present thefRewg Secretary shall
preside. If all three (3) of the aforeshown offcare absent the
Corresponding Secretary shall preside. If all ig)rof the above officers
are absent the Treasurer shall preside.

The President shall conduct the business ofYH&OA properly in all
matters except those specifically assigned to adfieers or committees
in accordance with the Bylaws, the Constitutior, Bxecutive Board, the
membership-at-large, or the President.

The Vice-President shall serve as the official aohperson for the
NISOA. As such, he/she shall receive and distributamétion from the
NISOA. He/She shall also administer the ye&H$OA physical fitness
test(s) and shall also coordinate the new memiggstration procedures.

The Vice-President shall be Chairman of the EvadunaCommittee and/or
the Assessment Committee, depending on which cdee(s) is/are
deemed necessary for the efficient operation ofL#8OA. The
committee(s) shall be determined by the PresideatExecutive Board,
or the membership-at-large, on a yearly basis. Viibe-President shall
perform any other duties which, from time to timey be requested by
the President or the Executive Board, for the iefiicoperation of the
LVSOA.
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In the event of the resignation, expulsion, deathdisability of the
President, the Vice-President shall possess andisxall the powers of
the President for the remainder of the seasonrah&period of disability.
In the event of the resignation, expulsion, deathdisability of the
President and/or the Vice-President, the Execldo@d shall appoint an
acting President and/or Vice-President for theqokaf disability or for
the remainder of the season. He/She shall havauti®rity to act on
behalf of theLVSOA in normal business matters requiring immediate
attention, except that he/she may not obligatd ¥Hf8OA financially
without prior approval of the Executive Board oe thembership-at-large.
It shall be his/her obligation to direct the otbéficers and committees in
the performance of their duties in the best inteoétheLVSOA. He/She
shall perform such other duties as are prescripeah time to time, by the
LVSOA.

Article XI DUTIES OF THE RECORDING SECRETARY
AND CORRESPONDING SECRETARY

The Recording Secretary shall record the minutedl meetings,

including any regular meetings, Executive Boardtmge, and any

special meetings of tH&VSOA. He/She shall keep a record of the names
of those members present at all regular meetind€aercutive Board
meetings of th&VSOA. He/She shall be responsible for completing and
submitting all membership and attendance repodsequirements as

may be required by tHdISOA. The Recording Secretary shall perform
any other duties that may from time to time be estied by the President
or Executive Board for the efficient operation loé LVSOA.

The Recording Secretary shall also perform theedats defined in
Article V ATTENDANCE, Section 4, of the Bylaws.

The Corresponding Secretary shall, prior to tret summer-fall meeting,
send a notice to the membership advising themeofrtbeting dates for
the summer-fall soccer season. These meeting ddtés contained in
the President’s spring-summer letter to the menhigers

The Corresponding Secretary shall receive, prepauct dispatch all
correspondence concerning activities of tMSOA as directed by the
President, and shall inform th& SOA of the receipt and dispatch of
correspondence. He/She shall advise the membeishiypiting, of any
special meetings at least one (1) week in advahtteeaneeting date. The
Corresponding Secretary shall perform any otheedihat may from

time to time be requested by the President or #eelitive Board for the
efficient operation of theVSOA.
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In the event of the resignation, expulsion, ortlded either the Recording
Secretary or the Corresponding Secretary, the Exeddoard shall
recommend a successor who will be voted on by #mlmarship-at-large.
The successor shall hold office for the balancéhnefunexpired term. In
the event of the absence or disability of eitherRecording Secretary or
the Corresponding Secretary, the Executive Boaall appoint a
temporary Recording Secretary or Correspondingebaigr for the
duration of the absence or disability.

Article XII DUTIES OF THE TREASURER

The Treasurer shall receive all monies dud . M8OA, deposit those
monies in a bank selected by the Executive Board,naake such
disbursements as directed by the Executive BoattbatheLVSOA or
as provided for in these Bylaws. He/She is emped&n make necessary
disbursements to any officer, Executive Board merabdarge, or
committee member necessary for conducting the éssiaf theeVSOA.
Typical costs include postage, office suppliegpkbne calls, etc. The
Treasurer shall give a financial report to tnSOA at each business
meeting and to the Executive Board at a Board mgdtrequested to do
so. He/She shall perform any other duties that fingag time to time be
requested by the President or the Executive Baarthé efficient
operation of th&VSOA.

The Treasurer shall present a proposed annuakbutigthe membership-
at-large, prior to Octoberl The budget will be discussed, changed if
necessary, and voted on by the membership. Tlesiirer shall also
submit a written financial report to th&SOA or Executive Board, if
requested by the President, Executive Board, omégmabership-at-large.

In the event of the resignation, expulsion, ortded the Treasurer, the
Executive Board shall recommend a successor whdewloted on by the
membership-at-large. The successor shall holdeoffir the balance of
the unexpired term. In the event of the absenaisability of the
Treasurer, the Executive Board shall appoint a teany Treasurer for the
duration of the absence or disability.

Article XllI DUTIES OF THE INTERPRETER

The Interpreter shall conduct the anmNEBOA rules interpretation
meeting, as stated Axticle IV MEETINGS, Section 1, of the Bylaws.



Section 2

Section 3

Section 4

Section 1

Section 2

Section 3

Section 4

The Interpreter shall provide appropriate inforio@or rule
interpretations and discuss their intent for umfanterpretations. He/She
shall also provide appropriate information on apptbmechanics and
techniques of soccer officiating so that the ovepadlity of soccer
refereeing is progressively improved.

The Interpreter shall settle any disputes amonglmees concerning rule
interpretations and/or mechanics of refereeind.infdrpretations and
rulings rendered by the Interpreter shall be bmpain all members of the
LVSOA unless they are superseded or are in conflict anthihing set
down by theNISOA. The Interpreter shall perform any other duthes t
may, from time to time, be requested by the Presidethe Executive
Board for the efficient operation of th&/SOA.

In the event of the resignation, expulsion, ortlded the Interpreter, the
Executive Board shall recommend a successor wHbbehaoted on by
the membership-at-large. The successor shalldfoée for the balance
of the unexpired term. In the event of the absematisability of the
Interpreter, the Executive Board shall appointragerary Interpreter for
the duration of the absence or disability.

Article XIV DUTIES OF THE EXECUTIVE BOARD

The Executive Board shall meet when requestetidyPtesident or as
provided for in the Bylaws. Proceedings of the iBloshall be made
known to theLVSOA at the following membership meeting following the
Executive Board meeting. Five (5) members of tbard shall constitute
a quorum, providing all members of the Board haaennotified of the
meeting.

The Executive Board shall consider all businessdrarges brought
before it by the President or the membership-agelart shall take
appropriate action to discharge its duties in & Imterest of the
LVSOA.

The Executive Board shall perform such other duaied functions as may
be prescribed by these Bylaws or as may be preschip the
membership-at-large, for the efficient operationhafLVSOA.

If a vacancy occurs among the three (3) ExeclBivard members-at-
large for any reason, the position for the unexppertion of the term
shall be filled upon the recommendation of the Exee Board and voted
on by the membership-at-large.



Article XV UNIFORM

Section 1 All members, when officiating aryISOA affiliated game, shall abide by
the MandatoryNISOA Referee Uniform Dress Code, as stated in the most
recent edition of th&lISOA Soccer Officials Manual. This uniform dress
code has been adopted by MISOA Executive Board for alNISOA
officials. All NISOA officials are required to wear either of the shirt
listed in the Dress Code. Any deviation from @usle is a violation. All
members must abide by any other uniform or dreswstrds as may be
set forth from time to time by tHeISOA Executive Board.

Section 2 All members, when officiating, should carry andizg any equipment as
recommended by tHeVSOA, such as two (2) whistles, a set of red and
yellow cards, a pen or pencil, a flipping coin, antiming device.

Article XVI DETRIMENTAL CONDUCT

Section 1 The following examples of misconduct, among othatters, shall be
considered grounds for recommendation to both.tH8OA Executive
Board and thé&ISOA Executive Director for suspension and/or expulsion
of a member. The examples are:

a. Refereeing a game or appearing for a game tineenfluence of an
intoxicant.

b. Wagering on soccer or any other sport in anyaetsor acting as a
stake-holder for a wager on a game.

c. Conviction of a felony or conviction of a misdesmor if such may
bring discredit to the member or to théSOA.

d. Failure to meet financial obligations, if suchynbring discredit to the
member or to theVSOA.

e. Being charged with aggravated assault, a driateceoffense, or a
sex-related offense.

f. Pleading guilty or no-contest to aggravated @lssa drug-related
offense, or a sex-related offense.

Section 2 It shall be the duty of each member of IMGOA who has knowledge of
detrimental conduct on the part of another membéned.VSOA, to
report such conduct to the Executive Board.

Section 3 Disciplinary action(s) may also be taken towardeanier by th&.VSOA
Executive Board and/or tH¢ISOA Executive Director for the following
reasons. The reasons are:

a. Failure to take the annual physical fitnessdaegstet forth by the
NISOA.



Section 1

Section 2

Section 3

Section 4

b. Failure to attend the annIISOA mandatory rules interpretation
meeting as set forth in tha/SOA Intercollegiate ISOA)
Constitution and Bylaws.

c. Failure to attend a minimum of five (5) businessetings during the
summer-fall soccer season (July-October) as s#t iotheLVSOA
Intercollegiate NISOA) Constitution and Bylaws.

Article XVII AWARDS

Awards will be made to members for their servaw@and leadership in the
LVSOA. To qualify the member must B&ETIVE , in “good standing,”
and free of any misconduct while acting as a socgferee representing
the LVSOA during the period for which the award is giveneribers
receiving awards will be recognized at the AnfibDaEOA Dinner
(Banquet). If no Dinner (Banquet) is held the a¥gawill be presented at
the last scheduled business meeting of the caleedar

SERVICE AWARD

A SERVICE AWARD will be presented to a member on completion of
each five (5) years of service in theSOA. TheAWARDS
COMMITTEE will select an appropriate award.

RECOGNITION AWARD

TheRECOGNITION AWARD will be presented to members who have
served in a leadership capacity in théSOA for a minimum of five (5)
years. Nominations can be made by AGTIVE member and submitted
in writing to theAWARDS COMMITTEE by October 15 of the current
soccer season.

LARRY STARNER AWARD

TheLARRY STARNER AWARD will be presented to a member who
exemplifies those characteristics displayed by &nMovSOA member
Larry Starner. The following criteria will be useal qualify recipients for
this award.

Coolness under pressure.
Professional attitude

Little toleration of dissent
Honesty/integrity

apop

Heavy emphasis will be placed upon the criteriapfness under
pressure”. Nominations for this award will be maderiting to the
LARRY STARNER AWARD COMMITTEE by October 15 of the
current soccer season. The “professionalism” anolhess under
pressure” should be described in some detail sartbmination.



REVISIONS

21 Sept '03  By-laws, Article Ill — Dues and Assessments

Revisions to align with the assignor’s status reeffiliated from LVSOA

Section 5 (fees to be paid to assignor) eliminated
Section 6 (penalties for late payment of assigees) eliminated
Remaining sections renumbered accordingly

Revisions to align with current national NISOA gliees with regard to

Section 7 (assessment requirements for appliedintihated

Section 8 (fitness test requirements for applicalminated

Section 13 (probationary membership period) e&tad

Section 14 (assessment requirements during pootaayi membership

Section 15 (use of fitness test scores in gamgressnts) eliminated

12 Oct ‘03 By-laws, Article | — Membership
assessments and fitness testing
period) eliminated
Remaining sections renumbered accordingly
28 Mar ‘04 By-laws, Article V — Attendance

Revisions to align with current national NISOA ipyl

Section 2 revised to require attendance at 3 nggesinnually; rules
interpretation meeting counts, 1 meeting permittetside chapter
Section 5 revised to reflect the 3-meeting requinam



